
MANDALAS

Paid as Rank 6-Star Executive 7-Star Executive 8-Star Executive 9-Star Executive 10-Star Executive

Min. Monthly PV 240 240 240 240 240
Min. Pay Leg QV 30,000 50,000 100,000 200,000 300,000
Enroller Tree† 18,000/25,000 30,000/42,000 40,000/85,000 80,000/180,000 120,000/300,000
Maximum Payout ^ $25,000/ $50,000 $35,000/ $70,000 $50,000/ $100,000 $50,000/ $125,000 $50,000/ $150,000

Prosperity Plan™  

Matching  
Bonus  
(paid weekly)

An Independent Executive can 
match Team Commissions 
of the IEs they enroll and 
their downline (up to 5 
generations).

Note: IEs must be at least a 
qualified 4-star to participate in 
the matching bonus
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Percent Matched (Dynamic compression)

Qualified        
4/5-Star 

Qualified  
6-Star 

Qualified  
7-Star 

Qualified 8-Star  
and above

1st Generation 20% 20% 20% 20%

2nd Generation 10% 10% 10% 10%

3rd generation 5% 5% 5%

4th Generation 5% 5%

5th Generation 5%

$100,000 Achievement Bonus*                                                                         

 Rank 4-Star 5-Star 6-Star 7-Star 8-Star 9-Star 10-Star

Amount $1,000 $2,000 $3,000 $5,000 $14,000 $25,000 $50,000

Leadership Pool  
(paid monthly)

Share in a pool of 1% of global Commissionable Volume. Qualified 8-Star and above IEs earn one share of the Leader-
ship Pool for every 1,000 QV increase in their pay leg in a month.

Team Commissions (paid weekly) Up to 10% of an Independent Executive’s pay leg CV (unlimited depth)˄˄

Pacesetter Bonus (paid monthly)**
This one-time bonus rewards new IEs who achieve either a 1, 2, or 3 Star rank within their first full 
month in the business: $100, $300, and $600 respectively. 

Enroller Retail Bonus This one-time bonus awards you 30% of the first 250 Commissionable Volume (CV) on a new IE’s first order.

Retail Bonus Earn a 25% bonus on every order your personally enrolled Preferred Customer places with an additional 25% counting 
towards binary organizational volume.

Glossary of Terms �IE: Independent Executive  QV: Qualified Volume  CV: Commissionable Volume  EZ: Monthly Order  PC: Preferred Customer  
PQV: Personal Qualified Volume  Qualified IE: 25 PQV Cumulative lifetime volume and active EZ Order profile

Rank Qualification

Paid as Rank Independent Exec. 1-Star Executive 2-Star Executive 3-Star Executive 4-Star Executive 5-Star Executive

Min. Monthly PV 120 120 120 120 240 240
Min. Pay Leg QV 120 1,000 2,000 4,000 10,000 20,000
Enroller Tree† 120/240^^ 120/240^^ 120/240 120/240 6,000/8,000 12,000/16,000

Maximum Payout ^ $2,000/$2,000 $5,000/ $10,000 $5,000/ $10,000 $5,000/ $10,000 $7,500/ $15,000 $12,500/ $25,000

^ Maximum payout per month per business center: team commissions/total payout.	 ^^ To earn Team Commissions, you must have one qualified, personally enrolled IE on each leg and meet your PV requirements. 
*One-time bonus, must maintain each rank for 3 out of 6 rolling months.         	 † Maximum volume coming from any enroller tree leg, minimum total enroller tree volume required. 
** See the detail version of the Zrii Prosperity Plan for payout details.	 Maximum payout excludes Enroller Retail Bonus, Retail Bonus & Achievement Bonus

50% Payout
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Business Packs Enroller Retail Bonus

Business Packs Essentials
Pack

Pro
Pack

Premium
Pack Earned By

Pack Price $500 $1000 $1500

Enroller Retail Bonus $150 $300 $450 Enroller

Pack CV 250 500 750 Paid in Team Commissions

Pack QV 500 1000 1500

Rising Star 
Pool
(paid monthly)

Rising Star Pool: the Rising Star Pool (RSP) rewards you 
for generating volume from new IEs and PCs. This monthly 
paid pool 1.5% in your first month and 1.5% of total in 
month 2 for your retention bonus of quality enrollments. 
To qualify for the monthly RSP, you must: Qualify as an IE 
with 250 cumulative PV lifetime volume and have an active 
EZ Order profile.

(paid weekly)

(paid weekly)

100-499 500-999 1,000-1,499 1,500+

100-499 ESS PACK PRO PACK PREM PACK QUAL.

1 POINT 2 POINTS 3 POINTS 4 POINT
10 POINTS = 1 SHARE

7 STAR OR BELOW


